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Workers’ Compensation O�cer/Owner Average Wage for 2018
$11,339.25/quarter; $3,779.75month

Unemployment Insurance Taxable Wage Base for 2018
$24,700

sources from other states are routinely used to identify 
workplace fatalities. For example, a worker fatally 
injured in a highway incident in Wyoming may be 
covered by workers' compensation in another state. 
That information is made available to R&P as part of 
con�dential data sharing agreements between the 
states and federal government (BLS).

In 2016, 10 deaths occurred in natural resources & 
mining (or 29.4% of all deaths). Within that category, 
six deaths were in agriculture (17.6%) and four deaths 
(11.8%) were in mining (including oil & gas). Trade, 
transportation, & utilities accounted for 10 deaths 
(29.4%), with six deaths in transportation & warehous-
ing (17.6%). There were three deaths each in construc-
tion (8.8%), professional & business services (8.8%), 
and government (8.8%). Approximately two-�fths 
(41.2%) of workplace fatalities were the result of trans-
portation incidents.

From 2003-2016, transportation incidents made up 
56.4% of all workplace deaths. Transportation 
incidents include highway crashes as well as incidents 
involving aircraft and other vehicles.

For o�cial de�nitions used in the CFOI program, visit 
stats.bls.gov/iif/oshcfdef.htm.

Team Helps Employers Lower Workers' Compen-
sation Premiums
CHEYENNE - The Wyoming Department of Workforce 
Services' (DWS) Workers' Compensation Risk Manage-
ment Team can help employers lower their Experience 
Modi�cation Rating (EMR).

An employer's EMR is a direct representation of the 
number of injuries, including frequency and severity, a 
company sees each year. The higher a company's EMR, 
the higher the Workers' Compensation premium.

"A strong safety culture starts from the top and trickles 
down to everyone working for the company. An estab-
lished safety culture means employees take safety 
seriously and will follow guidelines to ensure they 
leave without injury every day," Jason Wolfe, Adminis-
trator for the O�ce of Standards and Compliance for 
the Department, said. "Our Risk Management team 
can help employers achieve just that."

Turnover in Wyoming: Hiring Activity Resumes in 
2017Q2
The number of total hires in Wyoming increased from 
64,441 in second quarter 2016 (2016Q2) to 66,188 in 
second quarter 2017 (2017Q2), an increase of 1,747 
hires, or 2.7%. This marked the �rst over-the-year 
increase in total hires in Wyoming since 2015Q1.

At the industry level, notable over-the-year increases 
in total hires were seen in mining (1,743 hires, an 
increase of 155.6%), leisure & hospitality (481, or 2.3%), 
wholesale trade, transportation, utilities, & warehous-
ing (374, or 15.0%), and manufacturing (161, or 14.9%). 
Notable over-the-year decreases in total hires were 
seen in construction (-398, or -4.6%), public adminis-
tration (-373, or -11.3%), and health care & social assis-
tance (-335, or -7.2%).

At the county level, counties with ties to the state’s 
mining industry experienced the greatest over- 
the-year growth in total hires – speci�cally Campbell 
(1,102, or 31.9%) and Natrona (1,088, or 14.7%) coun-
ties.

This information was excerpted from the October 
2017 issue of Wyoming Labor Force Trends, which is 
available at doe.state.wy.us/LMI/trends/1017/1017.pdf. 
Turnover statistics for Wyoming are published quar-
terly at doe.state. wy.us/LMI/turnover.htm. 

To receive Wyoming Labor Force Trends free of 
charge, please contact Michael Moore at (307) 

When employers request assistance from the Risk 
Management team, a risk management analysis will 
be conducted focusing on where a company is experi-
encing injuries and how those injuries will impact the 
company �nancially. The Risk Management Specialist 
will visit the employer's site, and present the �ndings 
to management and employees. Following the analy-
sis, the team will make recommendations on a number 
of potential cost savers, including eligibility for certain 
safety discount programs. This service is free of 
charge.

"A strong safety culture equals fewer injuries, which 
means fewer Workers' Compensation claims, which 
ultimately means a lower EMR." Risk Management 
Program Manager Nichole Brommer said. "We want to 
help employers keep their employees safe and save 
money."

Employers can learn how to lower their EMR by calling 
the Risk Management team at (307) 777-6763 or at 
(307) 777-8901.

473-3814 or michael.moore@wyo.gov. 

Wyoming Occupational Fatalities Unchanged from 
2015 to 2016
The Research & Planning (R&P) section of the Wyo-
ming Department of Workforce Services reported 
today that there were 34 occupational fatalities in 
2016. This is the same number of fatalities that 
occurred in 2015. Variations in fatalities from year to 
year are, to some extent, the result of the random 
nature of work-related accidents. Furthermore, there is 
not always a direct relationship between workplace 
fatalities and workplace safety. For example, suicides 
and homicides that occur in the workplace are includ-
ed as occupational fatalities. Occupational fatalities 
are counted in the state where the injury occurred, not 
necessarily the state of residence or the state of death.

The fatality counts featured in this release are com-
piled by the Census of Fatal Occupational Injuries 
(CFOI) program (a joint e�ort of R&P and the Bureau of 
Labor Statistics or BLS) and may not match those from 
other programs, such as the Occupational Safety and 
Health Administration (OSHA) because of di�erences 
in scope and methodology. In addition to regular 
employees, CFOI includes volunteer workers and 
self-employed individuals. The CFOI program utilizes a 
wide variety of data sources, such as OSHA reports, 
workers' compensation, vital records, coroner's 
reports, media reports, and police and highway patrol 
reports of vehicle crashes. Additionally, similar data 
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