
2nd Quarter, 2017

Workers’ Compensation O�cer/Owner Average Wage for 2017
$11,443.23/quarter; $3,814.41month

Unemployment Insurance Taxable Wage Base for 2017
$25,400

Wyoming OSHA Employer Voluntary Technical Assistance 
Program (EVTAP)
Congratulations to Pioneer Printing on being accepted into the 
Employer Voluntary Technical Assistance Program (EVTAP)! This 
program is administered by Wyoming OSHA Consultation 
Division and provides assistance for companies committed to 
building an outstanding safety culture and reducing their Workers’ 
Compensation premiums. EVTAP is a free service that assigns a 
dedicated consultant to work with the company by providing 
on-site consultation and recommendations designed to assist 
with health and safety processes to ensure compliance with 
industry standards.

Pioneer Printing is a small, family owned business that started in 
Cheyenne, Wyoming and has been in business for 148 years. One 
of the oldest businesses in the west, Pioneer Printing was estab-
lished in 1869 by S.A. Bristol. Over its long life, the company has 
had only a handful of owners, each with a lifetime passion for the 
printing business. With over a century of experience as an industry- 
leading printer, Pioneer Printing o�ers a rare combination of 
state-of-the-art technology and knowledge passed down 
through generations of expert printers. The company is one of 
the largest sheet fed printers in the Rocky Mountain Region and 
provides high-level brochures, maps, mailings, banners and �ags 
for customers across the country and ship to destinations around 
the world.

Pioneer Printing is an active partner with Wyoming OSHA Consul-
tation and is dedicated to protecting their employees and estab-
lishing an outstanding safety culture.

Wyoming OSHA Consultation o�ers free and con�dential safety 
and occupational health advice to small and medium-sized 
businesses in and across the state, with priority given to high- 
hazard worksites. On-site consultation services are separate from 
enforcement and do not result in penalties or citations to the 
company. Wyoming OSHA consultants work with employers to 
identify workplace hazards, provide advice on compliance with 
OSHA standards, and assist in establishing injury and illness 
prevention programs.

Workforce Development Training Fund CHANGE
The demand for Workforce Development Training Fund (WDTF) 
funds have steadily increased over the past several years as more 
Wyoming employers discover the program and continue to 
utilize it to enhance their workforce training. At the same time, 
the program has sustained budget reductions, signi�cantly 
impacting the availability of grants.  As many users of the 
program know, the availability of funds each month is limited.  
From July 1, 2016 – June 30, 2018, each month, $110,000 in total 
grant funds are available to businesses for the Business Training 
Grants program. These funds are requested very quickly and in 
some months, in as little as one hour.

Recently the Department of Workforce Services sent out a survey 
to employers, training entities, and past grant recipients seeking 
feedback on the Business Training Grants and how to improve the 
distribution of grant funds.  We would like to thank everyone who 
responded to the survey and provided feedback.  The survey 
provided some insight on how funds could be distributed di�er-
ently so more businesses have the opportunity to take advantage 
of the funds through limiting the amount businesses can apply 
for on a monthly and annual basis.  In fact 63% responded in favor 
of placing a monthly cap on businesses and 76% responded in 
favor of placing an annual cap on businesses.

We took this information into consideration and proposed a new 
policy to the Wyoming Workforce Development Council, who 
directs the WDTF distribution model. The Council approved a 
$10,000 monthly cap and a $50,000 annual cap on businesses for 
each �scal year.  The new policy will go into e�ect July 1, 2017.  In 
addition, the current exception policy will be updated to re�ect 
these new limits.

Future program improvements are currently under consideration by 
the Wyoming Workforce Development Council. Please continue to 
send your input to Carmalee Rose at Carmalee.rose@wyo.gov.  Your 
feedback will help shape future changes to the program and is greatly 
appreciated.  Please watch for updates in the next few months.

For additional information about the Wyoming OSHA visit 
wyomingworkforce.org or (307) 777-7787.

Safety & Health Achievement Recognition Program (SHARP)
The Safety & Health Achievement Recognition Program (SHARP)  
recognizes small business employers who have used OSHA 
Consultation Program services and operate an exemplary injury 
and illness prevention program. Acceptance into SHARP from 
OSHA is an achievement of status that recognizes businesses as a 
model for worksite safety and health.

Unicover Corporation has been an active partner with Wyoming 
OSHA Consultation since 2009 and has been a valued participant 
of SHARP for the past eight years. Unicover Corporation is a small, 
family owned business that started in Cheyenne, Wyoming in 
1968. The business was founded by James A. Helzer (1946 – 2008) 
who started his career as an entrepreneur by selling old First Day 
Covers (a popular way to collect postage stamps) out of his 
parents’ garage during junior high school.  For almost half a 
century, Unicover has built on that First Day Cover business as an 
innovative manufacturer and marketer of philatelic and numis-
matic commemoratives, serving tens of thousands of collectors in 
the North American market.  In 1999, Unicover continued its 
mission to enhance the collector experience by expanding into 
custom packaging.  Today, Unicover is an international company 
that provides superior custom packaging for clients throughout 
the world. Specialty examples include the collectible state 
quarters and presidential dollars for the U.S Mint. They strive to 
provide their customers with the �nest available custom packaging 
solutions.

Participation in the SHARP program has resulted in reduced injury 
and illness rates, lowered insurance costs, and increased produc-
tion. Unicover Corporation is dedicated to establishing an 
outstanding safety culture by consistently improving their 
processes and providing one of the safest work places in the state.  

Congratulations Unicover Corporation on your achievement!
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